HIGHER DEGREE REVIEW INSTRUCTIONS


FOR CANDIDATES


AIM:

The aim of the Review is to assist candidates enrolled as a PhD or MSc student.  For this purpose a panel appointed by the Higher Degree Review Subcommittee will assess the progress of candidates at about the midpoint of their candidature, i.e. 18 months for full time PhD students; at the end of the first year for full time MSc students; and at an appropriate time for part-time students.  The date of the review will be arranged well in advance to give ample notice to candidates and supervisors.

REVIEW PROCEDURE:

The candidate will be required to provide a brief report. Unlike previous years, this discussion document is meant to provide a brief summary of progress to date and plans for the remainder of the candidature. Completion of the report should not require any disruption to the candidate’s daily research activities. The brief report should include:

(a) aims of the project;

(b) a brief review of pertinent literature;

(c) progress to date including a summary of major findings;

(d) an outline of future plans and directions.

Reports for MSc and PhD candidates should be between 20-40 pages in length (excluding references and figures), double-spaced, using 12 point font, with appropriate referencing.

The report (3 copies) should be submitted to the Chairperson on a date specified by the Higher Degree Review Subcommittee, so that the report is available for circulation to members of the interview panel.  The interview will take place approximately 6 weeks after the submission date.

The Interview Panel will consist of:

· a Chairperson  (member of Centenary’s Senior research staff);

· one member of Centenary’s research staff;

· one external assessor.

The external assessor will be selected because of his/her expertise in the area of the project and could come from another department in the University/Hospital or from a different Institution.

The interview will proceed as follows:

· Discussion by the Committee;

· Committee discussion with the candidate; 

· Committee discussion with the supervisor; 

· Committee discussion with both the candidate and supervisor.

The purpose of the interview is to examine the overall strategy of the project, data obtained to date and future directions.  In this way any problems that have arisen or are likely to arise can be identified and discussed.  The duration of the discussion with the candidate will usually be 1-2 hours and is not intended to be intimidating in any way, but to act as a medium for constructive suggestions for both candidates and supervisors. Candidates should feel free to raise any matters relating to their project at this time. The midpoint review will also be used where possible for completion of the Annual Progress Report (due November 1 each year) as per the University’s requirements.

After the interview, the Chairperson will provide the candidate and his/her supervisor with written feedback comments from the panel, ideally within a 2-week period.

If there are any questions related to the midpoint review process, please contact the Postgraduate Co-ordinator, Chris Semsarian, at c.semsarian@centenary.org.au, or phone 9565 6195.
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